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03
WELCOME

After months of development, we launched
our brand new tool, Rapid Reviewer in May.

With suitability reviews being front of
mind, Rapid Reviewer provides Advisers
with a way to complete comprehensive
client reviews quickly and easily. The
tool we’ve delivered meets and exceeds
expectation, with a bulk upload feature and
user controlled fund benchmarking. We are
already planning to add new functionality
thanks to early client feedback. You can read
more about Rapid Reviewer on pages 4 & 5.

After a hectic few years of Defined Benefit
activity, it appears that this particular
market has slowed. Whether due to clearer
FCA regulation, fears of future claims or just
rising PI costs, it’s a concern that demand
is not being met. However, we believe
there is still demand, and the challenge for
the market is to meet that demand. Peter
Bradshaw reflects on the Pension Freedoms
on page 6.

As you can probably imagine we begin
planning our newsletter a couple of months
before publication. I was laughingly
reminded that we were going to include an
article discussing the immediate impacts of
Brexit on the financial markets following the
UK’s departure from the EU on 29th March
2019! So instead in this issue we look at the
rise of CDC schemes and the FAMR review.
Perhaps we’ll write something about Brexit
in our Winter edition!
Andy McCabe
MANAGING DIRECTOR
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04
INTRODUCING
RAPID REVIEWER

In May this year Selectapension released Rapid
Reviewer, a brand new tool which allows users
to quickly complete an efficient review of
their client’s current investments over a given
timeframe. Importantly, Rapid Reviewer compares
their performance to similar funds over the
same period in minutes, making the process
streamlined and cost effective.

From the FCA Policy Statement 17/14 about MiFID
II, advisers will need to provide clients with
information on all costs and charges on a regular
basis during the lifetime of the investment.
Additionally, the policy states that product
suitability should be reviewed at least annually for
as long as there is a continuing relationship with
the client.
If you think that MiFID II doesn’t apply to pension
products, think again. Just to add to a grey
area, the FCA has confirmed that the regulation
includes those pension products invested in any
MiFID II funds, for example OEICs and some Unit
Trusts.
Firms must also ensure they assess whether
equivalent investments or services, including
less complex and those with lower costs, can
meet their client needs i.e. research and compare
alternatives.
The key areas for review, discussion and to be
documented are:

1.
2.
3.
4.
5.
6.
7.
8.

Client circumstances
Client needs and objectives
Attitude to risk
Capacity for loss
Changes in legislation
Review of investment/funds
Taxation
Risks

Additionally, MiFID II demands transparency of
fund charging and a requirement for Advisers
to “demonstrate value”, an intangible and often
subjective quality.
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Our research shows that on average Financial
Advisers complete reviews for around 75% of their
clients annually or more frequently. Reviews
can be fairly lengthy exercises, often taking up to
around 4 hours when you include preparation, a
client meeting, research and a follow up letter.
The most frustrating part of the review process
though is gathering data in a timely fashion,
particularly from product Providers and reviewing
the performance. There is no standardisation of
information and the review period is set by the
Provider, rather than the client. There is usually no
performance comparison of the product and funds
with other similar products in the market.
To address some of these issues, Selectapension
has harnessed the product data and charges in its
system, along with fund performance, to create
Rapid Reviewer.
The new software allows users to determine
the review period they wish to evaluate. Rapid
Reviewer will benchmark, in both monetary and
percentage terms, the fund performance of the
client’s products against other sectors, RPI/CPI
indices or selected Morningstar Indexes. An
Adviser can then easily determine how closely
their clients goals are met or exceeded, or whether
some changes are required.
The amount of data input required to complete
a report is reduced thanks to Selectapension’s
system. The user needs only enter the product
details or fund ISIN numbers, the current value
of the product, and the percentage splits of the
investments. Then they simply choose the
benchmarking index, determine the review period
required and the system does the rest. The client
report is generated in minutes.
To make the review process even more efficient,
the new software includes a unique flexible bulk
upload facility which enables users to upload
multiple investment information for both single
and multiple clients, and to run multiple reports
simultaneously in minutes. This feature will save
hours of time and administration costs.

Rapid Reviewer

Selectapension is offering free demonstrations of
Rapid Reviewer. Please email
sales@selectapension.com or call 01892 669494
for more details.
More information, including a walkthrough video,
is also available on our website at
www.selectapension.com/products/rapid-reviewer
Key Features of Rapid Reviewer:
• Provide pension and investment product
reviews in minutes.
• Provides reviews for individuals, multiple
customers and group pension arrangements.
• Able to compare Pensions, ISAs, Onshore Bonds,
Offshore Bonds, Collectives, Savings Plans and
“Other”.
• Choice of review period determined by the user.
• Gives users the ability to import a bulk list
of funds from a pre-determined excel or CSV
template.
• Demonstrates future projections based on the
client’s current holdings.
• Identifies how funds are performing against
either other funds in the same sector(s) or
selected benchmarks.
• The output highlights the difference in
projections should the user change to better or
underperforming funds.
• Offers Advisers multiple options to
progress after the initial review
including fund switching, rebalancing,
provider switching and asset
allocation targets.
• Simple user journey
• Easy to understand client
report

Key Benefits for Users:
• Significantly reduces the time it takes to
complete a product or investment review.
Minutes not days.
• Offers optional benchmark of existing funds
against sector or other indices.
• Bulk upload facility to save time.
• Ticks compliance / MiFID II / FCA requirements
for reviewing customers.
And Coming Soon…
• Single Report for multiple product reviews.
• Pre-built Model Portfolios
• Ability to enter fund splits in either percentage
or monetary terms.
• Option for users to create a custom benchmark.
• Back office integration with IO.
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FOCUS ON
DRAWDOWN &
ANNUITY

Twelve months ago we introduced the Retirement
Income Strategies function to our Drawdown
& Annuity tool. Here are the answers to some
common questions our Support Team are asked.

Why is the income reducing in my results
each year, despite the fact that I have
entered a level target in my retirement
strategy?

This is probably down to the user selecting
the ‘Inflation Adjusted’ option on the scheme
details screen. If the target income is level, the
effect of inflation will reduce the target amount
each year.
Why are my income results in the report
not reflective of the figures that were
entered in my retirement strategy?

This is usually because the target income in
the ‘Retirement Strategy’, being entered as
gross or net, and the ‘Print Options’ in the report
being set to output the opposite. For example,
running the strategy on Net figures, but setting the
graph/tables results to be produced in Gross.
Why does the system not allow me to
include an annuity comparison inside my
retirement strategy?
If the target income is set to be deferred,
the system cannot include an annuity
comparison. This is because the annuity is
assumed to be taken immediately, and therefore
is not comparable against an income that is being
deferred.
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What does ‘Income from UFPLS?’ options
‘Yes’ and ‘No’ do?

If the option for ‘Income from UFPLS’ is set
to ‘Yes’, the system will assume that 25%
of each income withdrawal is tax free, using the
tax free cash available, until this is depleted. The
remaining 75% of each withdrawal will be taxed
normally. Once the tax free cash is depleted,
each withdrawal will return to being taxed at the
normal tax rate.

If ‘Income from UFPLS?’ is set to ‘No’, the system
will assume that 100% of each income withdrawal
will be tax free until the tax free cash is depleted.
After this point, the income will return to being
taxed at the normal tax rate.

Why are the income values output in the
Comparison Results so much higher than
the target income I had entered inside my
strategy?

The income value shown on this comparison
results table is the total amount of income
taken up until the entered target age, rather than
the yearly target amount.
All Selectapension subscriptions include
unlimited training, support and user guides.
These can be accessed from the dashboard after
logging onto the Selectapension system. If you
need further information, please contact our
Support Team on 01892 669495.
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HAVE THE
PENSION
FREEDOMS BEEN
A SUCCESS?

Pension Freedom has been a mixed success
so far, but the government has benefitted with
pensioners paying more income tax. There is
evidence that schemes are now considering
offering part and part transfers, a best of both
worlds solution. It will be interesting to see how
things move forward over the next 4 years.

Peter Bradshaw, Director,
reserves judgement.

The Pension Freedoms were a big surprise. Prior
to April 2015 most personal pension savers were
sleepwalking into buying annuities. Pension
Freedom has allowed savers greater control and
flexibility over their retirement income.

Over £25 billion has been withdrawn from
pensions since 2015 and initially some
commentators feared people would be reckless
and blow their pension entitlements on lavish
goods but this never materialised. It was reported
later that many people had put their transferred
money into cash deposits, maybe because they
thought a bank was a safer place than their
pension scheme.
There are nearly 5 million people who have
scheme benefits but no longer work for the
employer, many of whom want to take advantage
of freedoms in a way that suits them, rather than
the rules of the pension scheme.

As a result there has been a huge demand
to transfer out, and Financial Advisers have
struggled to meet this demand. The regulator (the
FCA) was slow to provide guidance to help them
and many have stopped providing this service
over fears of future claims. Additionally rising
Professional Indemnity costs have skyrocketed
forcing smaller firms to move away from this type
of business. Meeting the demand for pensions
advice, and how it should be paid for, remains a
huge challenge for the industry.
It also appears that some people may face
unexpected tax issues should they dip too deeply
into their retirement funds. The Financial Times
recently reported that 980,000 over-55s who took
advantage of the freedoms caused an irreversible
reduction in their annual pension tax relief
allowance – from £40,000 to £4,000. It means any
individual who withdraws funds from a pension
above a prescribed level can only put in new savings
up to £4000 a year without incurring a tax charge.
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“There are
nearly 5
million
people who
have scheme
benefits but
no longer
work for the
employer...”
P E T E R B R A D S H AW

Drawdown
& Annuity
DECUMULATION PLANNING & INCOME MODELLING

The Drawdown & Annuity suite allows you to assess your clients’ existing plans and create multiple
income strategies to demonstrate how best to achieve the retirement income required.

W W W . S E L E C T A P E N S I O N . C O M
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CHANGE THE
GAME 2019

This summer, Selectapension exhibited at
Intelliflo’s Change the Game 2019 conferences in
Manchester and London.

We were very impressed by the event and the
quality of the workshops. There is definitely a new
appetite for technology in financial markets and
it was good to meet so many interested delegates
and suppliers.
The whole event had a very different feel to
the usual financial services affairs and we’d
recommend the event to any Adviser who wants to
improve efficiency and adopt more flexible ways
of working.
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10 1
2 STEPS
FORWARD...

On the 1st May 2019, the FCA called for input to the
2019 Evaluation of the RDR and FAMR. The FAMR,
introduced in April 2016, promised to improve the
affordability and accessibility of financial advice
and guidance to people at all stages of their lives.
According to the interim consumer research
carried out by the FCA in 2018, two thirds of
financial products were sold in the previous 12
months without professional advice. The types
of people accessing regulated financial advice
hadn’t changed from the previous year’s baseline
research i.e. More men than women, and the
propensity to have advice increasing with age,
wealth and education levels.
Selectapension’s intelligence concurs with these
findings. For example, in 2018, the ratio of men
to women across both our pension switching
and transfer tools was 70:30. In the same year,
the average pension switching pot size for men
was £94k compared to £64k for women, whilst
the defined benefit pot size for men was £344k
compared to £233k for women.
However, the CII reported last year that the
average pension pot in the UK, is £35,000 for
women and £179,000 for men. So there is quite
a value gap between those who take advice and
those that don’t.
The majority of the population won’t visit a
Financial Adviser except to get a mortgage and
the government apparently remains keen to do
something about that. The question remains,
where should they go and who is best placed to
serve their needs? As things stand, it’s probably
not an advice firm. Ironically, the greater the
protection afforded to those receiving unsuitable
advice, the higher the cost of advice resulting in
fewer people that will seek advice.

10

2 STEPS FORWARD

Lest we forget, advice firms are businesses and
ultimately any transactions have to give a return
on investment. Unless the Adviser can see the
long term value of a new client, helping someone
choose an ISA is probably not going to cut it.

Two or three years ago robo-advice was promoted
as a low cost way to engage “poorer” investors.
However, with the likes of Investec and UBS
closing their robo-advice offerings citing lack of
interest; Nutmeg adding telephone and face-toface consultations and presumably, cost to their
offering, the government must be scratching its
head wondering how best to encourage the public
to get advice.
Perhaps more financial education with better free
or low cost guidance might be more effective. It
could be with supplemented protected advice on
specific decisions such as pension transfers.

The Pensions Dashboard is due to be launched
next year, and there is a possibility that by giving
people an easy way to engage with their pensions
in one place, their financial confidence and
understanding will improve.
The changing shape of the consumer
market for advice: Interim Consumer
research to inform the Financial
Advice Market Review (FAMR)
August 2018.
https://www.fca.org.uk/firms/financialadvice-market-review-famr

“the ratio of men to women
across both our pension
switching and transfer
tools was 70:30...”
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SUMMER QUIZ
01 Which one of the following statements is true?
1. Only
statem one of the
ents is
false

2. Exactly two of
the statements
are false.

e of
e
r
h
t
y
3. Onl tements
a
the st e.
ls
are fa

02 I’m a word that’s hardly there. Take

away my start and I’m an herbal flair.
What am I?

03 How many times does the long hand

of the clock pass the short hand
between midnight one day and
midnight the following day? As both
hands are together at the starting
time of midnight this does not count
as a pass.

04 You are right next to a river and have
a 5 gallon container and a 3 gallon
container. You need to measure out 4
gallons of water. How do you do it?
Answers can be found on page 17
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4. Exactly four of
the statements
are false.

f
5. All five o ents
m
these state
are false.
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COLLECTIVE
DEFINED
CONTRIBUTION
SCHEMES
A good option or are we
revisiting the 1970’s?

The UK government has given the go ahead to a
new form of defined contribution pension scheme,
following pressure from the Royal Mail. “Collective
defined contribution” (“CDC”) schemes allow
contributions to be pooled and invested to give
members a target benefit level.
A CDC scheme calculates a target level of pension
for the member, which is not guaranteed, based
on the value of the scheme’s assets. In retirement,
the member receives a pension directly from the
scheme. As such, members are not faced with
the choice between buying an annuity or keeping
their pot invested and taking income drawdown
(although members will be able to take a transfer
out of a CDC scheme if they want).
The advantages of such schemes are that they:
• provide a savings and income in
retirement option within one package
that is potentially attractive to people
who are uncomfortable making
complex financial decisions at the
point of retirement
• enable the sharing of longevity
risk between members, therefore
providing each individual member
with an element of longevity
protection without the cost of
accessing the insurance market
• allow employers to offer their
employees an income in retirement
in the form of a pension from the
scheme’s own assets, but without
the risks and balance sheet impact of
sponsoring a defined benefit plan
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The Royal Mail wants to put such a scheme in place
for its workforce and this appears to have provided
the impetus for the government to consult on how
CDC schemes would operate and be regulated.
The existing UK workplace pensions legislative
framework is, broadly speaking, binary in
nature with employers able to offer only Defined
Benefit (DB) and Defined Contribution (DC) type
schemes. DB schemes offer greater certainty
and predictability for income in retirement for
employees, but place significant risks and costs on
the sponsoring employer - economic, financial, and
longevity. Conversely, DC schemes place similar
risks and costs on the individual scheme member.
CDC schemes fall somewhere in the middle.

CDC schemes could be good news for employers.
The employer pays fixed contributions and does
not bear the risk of any shortfall in expected
benefits, as with Defined Benefit (DB) schemes.
However, all other things being equal, members
are expected to get higher pensions with less
risk than they would from an individual DC
scheme.
Investing collectively spreads investment
and longevity risk across the membership
and allows the effect of market movements
to be smoothed over time. The idea is that a
CDC scheme can invest more efficiently than
an individual member can, in assets that can
generate higher returns and have a longer time
horizon. It also means that, whereas, in an
individual DC scheme, a dip in the value of a
member’s pot has a direct impact the amount
of the pension, a CDC scheme cushions the
member from that effect.
The investment paths of CDC schemes can be
quite different from individual DC schemes. The
scheme can remain in less liquid and higher
risk assets as long as the scheme as a whole can
generate enough cash flow to meet pensions in
payment.

No Guaranteed Pension Increases
For members an important point to note is that
there are no guaranteed pension increases. The
risks are borne by the members collectively, rather
than the employer. Pensions for all members are
adjusted up or down depending on the investment
performance of the scheme’s assets. The
possibility of a reduction, rather than an increase,
will not be expected by the members. Additionally,
some Advisers are concerned about the question
of contributions over time.
The average person can now expect to work
for 11 employers during their career. It is not
clear whether valuations would be based on
target benefits promised at point of departure or
contributions made and value of the scheme at
retirement.
Peter Bradshaw, Director at Selectapension
comments:
“CDC schemes could work as a drawdown solution
that gives a flexible drawdown with a predictable
income to savers as they should offer a guided
return and are therefore less volatile.
They could be established to provide tax free cash
at a certain age so an individual can move the
remaining pot into a drawdown arrangement. The
challenge would be to educate scheme members’
to select their options carefully and to take
advantage of any advice available.
The appeal of a collective may be the centralised
investment process and associated lower cost.
CDCs offer a third way, but someone with an
individual DC plan would have more choice and
control over where their pension pot is invested,
and should take financial advice.”
We will watch with interest.
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DEVELOPMENT
NEWS
Selectapension has some exciting
developments coming soon.

Bulk Upload Facility

Retirement Income Strategies (Drawdown
& Annuity) / Cash Flow Upgrade
We are going to be upgrading this module to
focus on ‘true cashflow’ planning. The upgrade
will allow Advisers to incorporate income and
expenditure, and run ‘Stress Tests’ to see whether
income can be sustained in different market
scenarios.

The bulk upload capability is a system wide
enhancement that allows users to upload multiple
client and investment data to produce Rapid
Reviewer and Defined Benefit reports with a few
simple clicks.

Rapid Reviewer

Users can download and complete an Excel
template and then import the data in one go.
Multiple client and product information can be
added to the spreadsheet.

• Ability to enter fund splits in either
percentage or monetary terms.

Users can also upload bulk information and select
as many or as few reports to run in one go. This
means users can upload all their client data at
once, but run reports as and when meetings or
reviews are scheduled.

• Back office integration with IO.

• Single report for multiple product reviews.
• Pre-built Model Portfolios

• Option for users to create a custom
benchmark.

Quote & Apply (Origo)
Quote & Apply will allow users to generate
Provider specific illustrations and complete
application forms from within Selectapension
utilising Origo’s Integration Hub. This seamless
integration with the Providers will allow the pre
population of application forms, saving users from
having to re-key any of the information.

$(document).ready(function () {

$(‘.investmenu’).on(‘click’, fu
var bo = $(this).offset();
var t = bo.top + 30;
var l = bo.left - 200;
var d = $(‘.investlist’);
d.offset({ top: t, left: l
d.show();
});

$(‘.investclose’).on(‘click’, f
var d = $(‘.investlist’);
d.hide();
});
});
</script>
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PROVIDER
NEWS

DFMs have been in existence for
many years, but have mixed views
from Financial Advisers. Some
have feared the DFM Provider
would steal or encroach on their
clients; some were also concerned
about justifying the additional
investment management costs.

The level of research undertaken by
DFMs is often beyond most smaller
advice firms and returns in recent
years have been good.
The challenge for Advisers has
been to work in partnership
with DFMs and retain a close
relationship with their clients.
DFMs can make wholesale changes
to clients’ investments without
the need for the Adviser to notify
clients.

Using DFMs has freed up Advisers
to spend more time with clients.
Under the MiFID II requirements,
DFMs have been under pressure
to justify and make clear their
charges, and market commentators
questioned whether DFMs have
unction
() their
{
reached
peak.
We see DFMs adapting to market
pressures and remaining a smart
partner to Financial Advisers.

Top 10 DFMs Selected in Defined Benefit

RANK

1

Brewin Dolphin MPS Balanced

2

Tatton Investment Management Core - Balanced

3

LGT Vestra LLP Balanced

4

Brewin Dolphin MPS Growth

5

Tatton Investment Management Core - Cautious

6

7IM Passive Balanced

7

Brewin Dolphin MPS Cautious

8

7IM Passive Moderately Cautious

9

LGT Vestra LLP Cautious

10

Financial Express Hybrid FE Risk Level 3 Medium Term

Top 10 DFMs Selected in Pension Switching

RANK

function () {
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FUND NAME

1

Brewin Dolphin MPS Balanced

2

Tatton Investment Management Core - Balanced

3

7IM Passive Balanced

4

LGT Vestra LLP Balanced

5

Financial Express Hybrid FE Risk Level 3 Long Term

6

Brewin Dolphin MPS Growth

7

Financial Express Hybrid FE Risk Level 3 Medium Term

8

7IM Passive Moderately Cautious

9

Brewin Dolphin MPS Global Equity

10

Tatton Investment Management Core - Active

Top 10 DFMs Selected in Drawdown & Annuity
RANK

});

FUND NAME

FUND NAME

1

Tatton Investment Management Core - Balanced

2

Brewin Dolphin MPS Balanced

3

Tatton Investment Management Core - Cautious

4

Brewin Dolphin MPS Growth

5

LGT Vestra LLP Balanced

6

Financial Express Hybrid FE Risk Level 2 Long Term

7

Tatton Investment Management Core - Active

8

Brooks Macdonald (Platform) MPS Low to Medium Risk
(Income & Growth)

9

Financial Express Hybrid FE Risk Level 3 Long Term

10

LGT Vestra LLP Cautious
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A FOND
FAREWELL

After 14 years as Business Director,
Pauline Malin has stepped down from
Selectapension to pursue her other
interests. Pauline worked alongside
MD, Andy McCabe almost since the
business began in 2004.
Reflecting on her time at
Selectapension, she said:

“It’s been an extraordinary experience.
The business employed 3 people when
I joined, and now has over thirty.

I had to learn about HR and
recruitment, was involved in buying
and refurbishing a commercial
property, managing teams, and of
course keeping on top of the accounts.
We’ve come a long way and I’ve really
enjoyed the experience. I wish all the
team the very best for the future and
know that Selectapension will continue
to flourish.”
Andy McCabe, Managing Director said:
“Pauline has been my right hand
woman for 14 years and I appreciate all
her hard work over the years. She has
built strong foundations to ensure the
business grows smoothly and will be
greatly missed.”
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“It’s been an
extraordinary
experience. The
business employed 3
people when I joined,
and now has over
thirty. ”
PA U L I N E M A L I N

1
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HAPPY BIRTHDAY
SELECTAPENSION

On reaching the milestone, Managing Director and
Founder, Andy McCabe said
“We have always remained focused on our goal
to make the planning process easy for Financial
Planners and that’s what we continue to do. It took
the first ten years to build our business, recruit
key staff and develop a broad product portfolio.
Then the Pension Freedoms were announced!

On the 15th March 2019 Selectapension celebrated
its 15th birthday.
Established in 2004, the company has grown into
a fintech success story, with an annual turnover of
over £3.8m and well over 5000 financial planning
customers.

Flexibility, product development and customer
support have always been important. These
priorities mean we are able to rise to the
challenges, take advantage of the opportunities,
and deliver for our customers. I am looking
forward to the next 15 years.”

Since inception, Selectapension has launched ten
online planning and analysis tools, including the
latest, Rapid Reviewer.

TIMELINE

2007

SELECTAPENSION

2004

The Pensions
Advisory
Service founded

Selectapension Moves to
larger premises in
Crowborough to
accommodate its growing
workforce.
Changes made to ‘At’
retirement options.
Selectapension creates a
tool to respond to this.

2004

2007

Twitter
Launches

2006

2007

Pensions
Freedoms

2010

2014

In response to FCA
guidance to use a
mechanical process to
review Asset Allocation, SP
launches Asset Reviewer

Selectapension achieves
first £1m in annual income

2012
Iphone launches

2007
Financial
Conduct
Authority
Founded

2013

SUMMER QUIZ ANSWERS
1.

The only true statement can be #4. #5 can’t be true, because it says all the
statements are false – which means they must all be true!
Sparsley (No S = Parsley)
21.
You fill up the 3 gallon container and pour the 3 gallons into the 5 gallon
container. You fill the 3 gallon container back up, and pour it into the 5 gallon
container. You empty the 5 gallon container and pour the 1 gallon left in the
3 gallon container into the five gallon container. Then you fill the 3 gallon
container back up and pour it into the 5 gallon container and you have 4

2.
3.
4.

gallons.
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2017

2015

Following significant growth
Selectapension moves to
larger premises, the aptly
named Vision House – still
in Crowborough.
Selectapension wins the
West Kent Business
Excellence Awards

Selectapension moves into
first offices in Connors Yard
Crowborough
Early stage investor backs
Selectapension to develop
products
Selectapension platform is
first launched to IFAs

Selectapension launches
Date incorporated:
16/03/04

2008

Financial Crash

2005

Tim
Berners-Lee
knighted for
developing the
World Wide Web

2004

2008

Management Buy Out of
investors stake in
Selectapension
Pension Monster launched
as a public education tool
and driver of consumers
towards seeking advice
from an IFA.
Selectapension buys new
premises and relocates as
a result of growth to
Selectapension House,
Crowborough

2016

Selectapension named as
one of Europe’s Fastest
Growing Companies by the
FT
Selectapension awarded
“Best Small Provider of the
year award” in the
Professional Paraplanner
Awards 2017
Selectapension named
website of the week in the
Sun newspaper for Pension
Monster

2019
2019

Single Financial
Guidance Body
(MAS, TPAS,
Pension Wise)
founded

Selectapension annual
income in excess of £4m

2016

Pension
Switching
R E T I R E M E N T

I N C O M E

B E N E F I T S

The SELECTAPENSION Pension Switching tool allows you to input multiple ceding schemes with
different projection rates and fund choices to produce an easy to read, client facing report.
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